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on 5 October 1995, Singapore acceded
to the United Nations Convention on the 
Elimination of All Forms of Discrimination 
against Women (UN CEDAW).

Today, we take pride in how far we have 
come. In the following pages, we will take
you through these achievements, highlighting 
the progress women in Singapore have 
made over the years. It is a testament to the 
effort of various stakeholders working in 
concert, including individuals, companies 
and organisations. More importantly, it is an 
inspiring affirmation of what women can 
achieve when given access to fair rights
and opportunities.

It is an ongoing effort that will continue to 
need support, commitment and cooperation 
from everyone to build a society where every 
individual – man or woman – matters.

Adopted in 1979 by the UN General 
Assembly, CEDAW is an international bill of 
rights for women that defines what 
constitutes discrimination against women 
and sets up an agenda for national action 
to end such discrimination.

The Convention provides the basis for 
realising equality between women and men 
through ensuring women's equal access to, 
and equal opportunities in areas such as 
education, health, employment, etc.
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ago,



Singapore is committed to the advancement of women as integral and equal members
of our society. Gender equality in Singapore is founded on the principle of meritocracy, 
where equal opportunities are available to men and women. Singapore has put in place 
key legislation that protects women:

Women’s Charter
•Safeguards women’s interests in matters 
relating to marriage and divorce
•Protects women against family violence

Penal Code
•Covers criminal offences in Singapore, 
including violence, exploitation, trafficking 
and prostitution

Children and Young Persons Act
•Protects girls and young women against 
abuse, neglect and exploitation

Protection from Harassment Act
•Protects against harassment within
and outside the workplace

Employment of Foreign Manpower Act
•Stipulates terms and conditions of 
employment to protect the welfare of 
foreign domestic workers

Employment Agencies Act
•Prevents exploitation of employees, 
including foreign domestic workers

Employment Act
•Prohibits dismissal of an employee 
because of her pregnancy or any other 
grounds deemed to be unfair

enhancing the status of women

Cadence’s story
"My name is Cadence Yu and I'm a proud mother 
of one. As a working mum, it's assuring to know 
that I have the support of my employer and my 
peers, with helpful colleagues who will offer to 
cover each other’s work when we need to attend 
to family commitments. My job allows me to 
reach home earlier to cook for my family, while 
weekends are left for me to spend time with
loved ones. 

Such a thing was unheard of during our parents' 
time. Once a woman started a family, she was 
not expected to continue working. A pregnant 
woman especially would face difficulty in finding 
a job or keeping her current one. It's encouraging 
to see that all these have changed today. With 
benefits like the Baby Bonus, enhanced maternity 
leave, the new paternity leave, and recent 
legislative changes protecting mothers, we mums 
can get the support we need to balance work 
and family."

- Cadence Yu,
Assistant Manager from
the real estate industry



There's so much
to celebrate

Labour force participation
rate of females

aged 25 to 54 years

58.o%

1995

77.1%

2013

employment rate of older
females aged 55 to 64 years

50.9%

2013
1995 19.3%

increased participation in the economy

more women in the civil service

1995 51.5% 2013 56.9%

More female university graduates
( aged 25 years and over )

2013

48.0%

1995

38.6%

HIgher literacy and better education attainment
Women in university

well-represented in subjects
traditionally viewed

as male domains

2013

75.7%

Health science
Graduates

59.1%

natural,
physical and 

mathematical sciences 
graduates

Literacy rate of
resident females

mean years of schooling
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Maternal mortality rate
( per thousand live and still births )

1995

0.04

2013

0.03

life expectancy
of resident females
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Better health outcomes

WOmen in parliament

1995

4.6%
2013

25.3%

more WOMEN in
parliament

Good international rankings

the un human development report 2014
ranked Singapore 15th out of 152 countries on
the gender Inequality index (Gii) with a score of 0.090.
the gii  ranges from o (women and men fare equally)
to 1 (total inequality)

15th
out of

152
Countries

15th
out of

178
Countries

the state of the world’s mothers report 2014
ranked singapore 15th out of 178 countries

and best place in asia to be a mother.



Combating trafficking in persons
• The new Prevention of Human Trafficking Act criminalises exploitation in 
the form of sex, labour and organ trafficking.
• Inter-Agency Taskforce on Trafficking in Persons was set up in 2010
to adopt a whole-of-government approach to trafficking in persons.

Engaging men in building
equal partnership in the family
• Centre for Fathering was set up in 1999 to champion the role of responsible 
fatherhood in Singapore by inspiring and equipping young fathers to be more 
involved in the lives of their children.
• Association for Devoted and Active Family Men was set up in 2004 to raise 
awareness of men’s responsibilities and roles in the society – as fathers, husbands 
and individual members of the family.
• FamilyMatters@School for Fathers was launched in 2009 to encourage fathers 
to be role models to their children and to be more active in their children’s 
school lives.

Addressing women’s specific healthcare needs
• BreastScreen Singapore was launched in 2002 to encourage all women aged 50 years
and above to go for a mammography every two years. Subsidised rates and payment 
through Central Provident Fund’s Medisave accounts are available.
• CervicalScreen Singapore was introduced in 2004 to encourage women aged 25 years 
and above to go for pap smears once every three years. A subsidy of up to 60% of the 
screening cost is available for Singaporeans at all government clinics.
• Women’s Health Advisory Committee was set up in 2012 to equip women with the 
knowledge and skills to look after their health.

Providing an opportunity for all to reach
their greatest potential through education
• Compulsory Education Act passed in 2000 mandates the first six years of
primary education, to ensure that all Singaporean children have equal access
to quality education.
• Quota on intake of female medical students in the National University of Singapore 
was lifted from academic year 2003.
• Vocational training programmes (ranging from engineering to technical courses) 
are offered to both Singaporean boys and girls at the Institute of Technical Education  
and polytechnics.

According gender-neutral citizenship rights
by descent
• The Singapore Constitution was amended in 2004 to allow overseas-born children to 
acquire Singapore citizenship by descent from their Singaporean mothers. Children of 
Singaporean women are hence accorded the same citizenship rights as the children
of Singaporean men. 



New initiatives and policies 
have been implemented to 
elevate the status and 
facilitate the progress of 
women in Singapore over
the years

Strengthening measures to tackle violence 
against women
• Family Violence Dialogue Group, comprising various government agencies, 
was established in 2001. It is a strategic planning and policy group to facilitate 
work processes among the agencies providing services for families affected 
by violence, coordinate public education effort and develop new areas for 
collaboration on family violence.
• National Family Violence Networking System was established in 1996 to 
provide multiple access points for victims to obtain help.
• Public education initiatives are implemented to raise awareness on family 
violence and encourage help-seeking behaviour.

Supporting women in motherhood
• The Marriage and Parenthood (M&P) Package was introduced in 2001 and has been 
enhanced over the years. The 2013 Package aimed to (i) improve access to housing
to encourage earlier marriages and births; (ii) ease conception and delivery costs;
(iii) further defray child-raising costs; and (iv) help working couples to balance work
and family commitments, and encourage shared parental responsibility (e.g. new 
paternity leave).

Facilitating women’s participation
in power and decision-making positions
• The Diversity Task Force regarding Women on Boards
was formed in 2012 to study and develop recommendations to 
address the under-representation of women on boards of listed 
companies.
• The Diversity Action Committee was established in 2014 to drive 
measures to push for higher women representation on boards.
It comprises illustrious business leaders and professionals from the 
private, people and public sectors.

Supporting women to achieve work-life harmony
• More funding support for companies to build a more holistic family-friendly
   workplace environment.
• More childcare centres to be built from 2013 - 2017.

Protecting women in the workplace
• Maternity protection was enhanced in 2013 to prohibit an employer
from unfairly dismissing an employee throughout her pregnancy.
• Protecting Foreign Domestic Workers (FDWs)
   - Employment of Foreign Manpower Act was amended
    in 2012 to impose harsher penalties on errant employers in breach
    of work pass conditions.
   - More stringent safety requirements imposed on employers in
    2012 to ensure the safety of their FDW employees.



Enhancing the status of women
is an ongoing journey and Singapore

remains committed to this effort.

For more information, please visit: www.msf.gov.sg
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